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Abstract: This study entitled The Effect of Affective Commitment, Continuous Commitment and Normative 

Commitment on Teacher Performance of  Muhammadiyah Senior High School in Palembang City. The method 

used descriptive and inferential statistical analysis, with multiple linear regression models. Testing the validity and 

reliability of this research instrument was declared valid and reliable. The results of the study answered the 

formulation of the problem which was also as the purpose of this study. The study concluded that first, affective 

commitment, continual commitment and normative commitment affected commitment to teacher performance. 

Second, affective commitment affected teacher performance. Third, continuous commitment had an effect on 

teacher performance. Fourth, normative commitment had an effect on teacher performance of  Muhammadiyah 

Senior High School in Palembang City.  The results of the determination test calculation showed that Affective 

Variables (X1), Continuous (X2), Normative (X3) were able to explain Teacher Performance Variables of 0.205 or 

20.5%, while the remaining 79.5% was explained by other factors not examined. The results of the regression 

equation showed Y = -1,327 + 0,439X1 + 0,330X2 + 0,373X3. This equation explained that the most contributing 

high sequentially, namely the independent variable was Affective (X1), Normative (X3), and the lowest was 

Continuous Variable (X2) to the Bound Variable, namely Teacher Performance (Y) of  Muhammadiyah Senior 

High School in Palembang City. 

Keywords: Affective Commitment, Continuous, Normative, Teacher Performance, Teacher Performant, High 

School. 

I.   INTRODUCTION 

Strengthening organizational commitment, the organization is expected to be able to retain quality employees. If quality 

employees can be maintained and have a strong organizational commitment to the company, then the company's 

performance will continue to increase and the company will obtain maximum results. Organizational commitment 

consists of several kinds. 

According to Colquitt, Jason, Jeffry, and Wesson in Purnomo, (2018) there are three types of organizational commitment, 

namely: affective commitment, continuance commitment, and normative commitment. Affective commitment occurs 
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when employees want to be part of the company because there is an emotional bond between employees and the 

company. With an emotional bond with the company, employees will feel a sense of belonging, that sense makes 

employees feel heavy if they have to leave the company where they have worked so far. Then continuance commitment 

arises if the employee remains in the company because he needs a salary, and other benefits, or because the employee 

does not get another job if he leaves the company. If an employee leaves the company, then the employee will incur huge 

losses, some of these losses include loss of livelihood, no income, and loss of facilities that he had received from the 

company. Normative commitment arises from values in employees. Employees remain members of the company because 

they have the awareness that what they should do is have a commitment to the company. It is like a reward for the 

company. According to Mohamed in (Arta & Surya, 2017:118), organizational commitment looks at the readiness of 

employees to work hard, accept and realize organizational goals, organizational standards, organizational principles, 

organizational ethics and organizational values to remain in the organization in all circumstances. organizational situation 

and conditions. Based on the description above, there are various factors that can affect an employee's organizational 

commitment. These factors include employee motivation, leadership and compensation. These factors can affect several 

types of commitment simultaneously, be it affective commitment, continuance commitment, and normative commitment. 

Performance is a description of the level of achievement of the implementation of an activity program or policy in 

realizing the goals, objectives, vision and contents of the organization as outlined through the strategic planning of an 

organization (Abdullah, 2014:3). Meanwhile, according to Zainal (2009:406) "performance is defined as the record of 

outcomes produced on a specified job function or activity during the time period". 

The teacher's role is one of the important and strategic components through its performance. Teacher performance is very 

important in realizing the goals of national education and determining the quality of education, however, the performance 

of these teachers is heavily influenced by various factors, both internal and external to the individual concerned. Teacher 

performance is influenced by affective, continuous and normative which are organizational commitments that affect 

teacher performance. 

Teachers must have organizational commitment, so that school management runs well. A good teacher has a plan or 

program as well as high loyalty for the progress of the school. Teacher performance is very important in realizing the 

readiness of students to increase their competence to enter the business world and the industrial world later. However, the 

teacher's performance is heavily influenced by various factors, both from within and from outside the individual 

concerned. 

Organizational affective commitment to teachers is influenced by several factors. Based on preliminary observations 

through interviews with 20 Muhammadiyah high school teachers in Palembang, it was found that one of the factors that 

influenced the level of affective commitment of Muhammadiyah high school teachers in Palembang city was a factor in 

the classroom, one of which was student interest in learning. That students who had a high interest in learning would 

make teachers happy to provide the best for their students. Meanwhile, if students had low interest in learning, the teacher 

would be less enthusiastic about teaching. One of the individual behavior was influenced by psychological variables, 

where perception was included in it. Individual attitudes, feelings, and motivations at work were influenced by 

perceptions of working conditions and environments. In the world of teacher work, the conditions and work environment 

in question could be in the form of class conditions, co-workers, students' interest in learning, and the physical condition 

of school buildings. Therefore, if the teacher had a positive perception of student interest in learning, then the teacher 

would try to optimally realize the school's vision and mission. 

Based on this description, it could be stated that the teacher was one of the positions that determine the success of 

education. Teachers with high affective commitment tended to feel confident about the school so that they would try 

optimally to improve the quality of their work in order to achieve school goals. The teacher's affective commitment was 

one of the work behaviors that was influenced by the teacher's perception of students' interest in learning. Therefore, the 

researcher aimed to find out whether there is a true relationship between perceptions of student interest in learning and 

affective, continuous and normative organizational commitment to teacher performance of  Muhammadiyah Senior High 

School in Palembang City.  

Based on the background and the formulation of the existing problems, this research was to find out is the effect of 

affective commitment, continuous commitment and normative on teacher performance of  Muhammadiyah Senior High 

School in Palembang City, the effect of affective commitment on teacher performance of  Muhammadiyah Senior High 
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School in Palembang City, the effect of continuous commitment on teacher performance of  Muhammadiyah Senior High 

School in Palembang City, the effect of normative commitment on teacher performance of  Muhammadiyah Senior High 

School in Palembang City. 

Khabib Sholeh1, Sukirno, Mohammad Fakhrudin. 2017 his research entitled Perception of Student Interest in Learning 

and Affective Commitment of Vocational Teacher Organizations in Kebumen Regency. The final result of his research 

showed that there was a significant relationship between perceptions of interest in learning and affective commitment to 

the organization. The absence of a negative sign in the correlation score indicated that the more positive the teacher's 

perception of students' interest in learning, the higher the affective commitment to the organization shown by the teachers. 

Based on the results of the calculations that had been carried out, it was found that the effective contribution showed that 

the teacher's perception of student interest in learning contributed to the affective commitment of the organization to the 

teacher. 

Ria Padma, Eviatiwi. 2020. The Effect of Affective Commitment, Continuing Commitment and Normative Commitment 

on Employee Performance (Study of State-Owned Enterprise X in Semarang). The conclusion of his research showed that 

affective commitment had a positive and significant effect on performance, continuance commitment had a positive and 

significant effect on performance, and normative commitment had a positive and significant effect on performance. 

Normative commitment had the greatest influence on performance. This study proved that companies could improve 

performance through increasing the commitment of each employee. 

Ahmad Nurrofi. 2013. Analysis of the Influence of Organizational Commitment Dimensions (Affective, Continuance, 

Normative) on the Performance of Employees of the Totalwin School of Economics, Semarang. His research concluded 

first, affective commitment had an effect on employee performance. Second, continuous commitment had an effect on 

employee performance. Third, normative commitment had no significant effect on employee performance. This meant a 

feeling of compulsion to keep working at Pe Ria Padma, Eviatiwi. 2020. The Effect of Affective Commitment, 

Continuing Commitment and Normative Commitment on Employee Performance (Study of State-Owned Enterprise X in 

Semarang). Organizational companies were not able to improve employee performance. 

Researchers can formulate this research hypothesis as followed There was an effect of affective commitment, continuous 

commitment and normative commitment on the performance of teachers of  Muhammadiyah Senior High School in 

Palembang City. There was an effect of affective commitment on the performance of teachers of  Muhammadiyah Senior 

High School in Palembang City. There was an effect of continuous commitment on teacher performance of  

Muhammadiyah Senior High School in Palembang City.,There was an effect of normative commitment on teacher 

performance of  Muhammadiyah Senior High School in Palembang City. 

II.   RESEARCH METHODOLOGY 

A. Framework Research 

The framework of thinking in this study used a descriptive study, in other words that the study that the author applies used 

the theories put forward by experts. From the understanding and relevant research results, it could be explained in a 

paradigm of the flow of thought as followed: 

Picture 1. Framework 

 

 

 

 

 

 

 
 

Source: Researcher's thinking based on Busro Theory, 2020 
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B. Research Method 

This study intended to analyze the effect of Affective, Continuous and Normative (Organizational Commitment) on 

Teacher Performance of  Muhammadiyah Senior High School in Palembang City. The research method used a descriptive 

qualitative research design with survey methods and this research was intended to test hypotheses. According to Arikunto 

(2010:151) research with the survey method is an act of collecting as much data as possible on the supporting factors of 

the variables studied. In this case the affective, continuous and normative variables were then analyzed by these factors to 

find out their influence on the performance of teachers in schools. 

C. Variable Operationalization 

According to Sekaran (2006:55), research variables are things that can distinguish or bring variations in values. This study 

used two variables, namely the independent variable and the dependent variable, which were developed in the 

operationalization of variables. 

Table 1: Operational Research Variables 

Variable Definisi Variabel Indikator Item 

Pertanyaa

n 

Teacher 

Performance 

(Y) 

the work that can be achieved by the 

teacher either as an individual or a 

group, in accordance with the 

authority and responsibility given in 

achieving the goals at SMA 

Muhammadiyah Palembang City 

a. Loyalty. 

b.Responsibility 

c. Skilled 

1 s/d 3 

4 s/d 6 

7 s/d 10 

 

Afektif 

(X1) 

 

there is a teacher's desire to be 

emotionally attached 

at Muhammadiyah High School 

Palembang City 

a.Identification 

b.Involvement 

1 until 5 

6 until 10 

 

Kontinu  

(X2) 

awareness that a teacher will 

experience a loss if he leaves 

Muhammadiyah High School in 

Palembang City 

a) Advantages if someone 

stays as a member of the 

organization 

b. Loss if someone leaves 

the organization 

1 until 5 

 

 

 

6 until 10 

Normatif 

(X3) 

the feeling of a teacher feeling that he 

has a continuous attachment to being 

at Muhammadiyah High School 

Palembang City 

a. willingness to work 

b. responsibility for 

advancing the school 

1 until 5 

6 until 10 

Source: Researcher's thoughts based on theories, Busro (2020), Wibowo (2016) and Luthans (2011) 

D. Population and Sample 

The population of this research wasMuhammadiyah high school teachers in Palembang City as many as 85 permanent 

teachers and 179 non-permanent (honorary) teachers. So the total population was 264 respondents from all schools. The 

research sample used the Slovin formula amounted to 73 respondents. 

III.   RESEARCH RESULTS AND DISCUSSION 

A. Research Results 

1. Data Analysis and Discussion 

a. Validity test 
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The results of the validity test would be variable Teacher Performance Variables (Y), Affective (X1), Continuous 

Variables (X2) and Normative (X3) where there were no items that had a corrected Item-Total Correlation value < 

0.3610, so all items were declared valid. 

b. Reliability Test 

The results of the validity reliability test for the variable Teacher Performance Variable (Y), Affective (X1), Continuous 

Variable (X2) and Normative (X3) where there were no items that had a corrected Item-Total Correlation value < 0.3610, 

so that all items declared valid. 

The results of reliability testing on the variables of Teacher Performance Variables (Y), Affective (X1), Continuous 

Variables (X2) and Normative (X3) indicated that the Cronbach's Alpha coefficient value of the variables studied showed 

various results and the variable produces more Cronbach's Alpha values. greater than 0.60. Thus it could be concluded 

that the measuring instrument used in this study was reliable. 

2. Regression Test 

Multiple linear regression analysis was used in this study with the aim of proving the hypothesis regarding the effect of 

Affective (X1), Continuous (X2) and Normative (X3) variables on Teacher Performance (Y). Statistical calculations in 

multiple linear regression analysis used in this research was to use the computer program SPSS For Windows Release 

15.00. The results of data processing: 

Table 2: Multiple Regression Coefficient Results 

 

Source: Results of primary data processing 

Based on the table above, the following simple regression equation was obtained: 

 

 

3. Correlation Test and Coefficient of Determination. 

Correlation analysis was a statistical technique used to find the relationship between two or more variables that were 

quantitative in nature. The main function of correlation analysis was to determine how closely the relationship between 

one variable was with another variable. 

Table 3: Correlation Test Results 

Model R R Square 

Adjusted R 

Square 

Std. Error of the 

Estimate 

1 .453(a) .205 .171 1.113502 

Source: Results of primary data processing 

Based on the calculation results, the correlation coefficient (R) was 0.453. From the results obtained by linking the results 

of the correlation coefficient with the level of closeness between variables of 0.453 which was in the interpretation of the 

correlation value (0.40-0.599) it meant that the relationship between the two variables was significant and the level of 

closeness was Medium. 

Coefficientsa

-1.327 1.083 -1.226 .225

.439 .216 .228 2.029 .046

.330 .153 .235 2.152 .035

.373 .174 .238 2.149 .035

(Constant)

Afektif

Kontinu

Normatif

Model

1

B Std. Error

Unstandardized

Coefficients

Beta

Standardized

Coefficients

t Sig.

Dependent Variable: Kinerja Gurua. 

Y = -1,327 + 0,439X1 + 0,330X2 + 0,373X3 
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The coefficient of determination with a value of R2 = 0.205 which meant that Affective Variables (X1), Continuous (X2), 

Normative (X3) were able to explain Teacher Performance Variables of 0.205 or 20.5%, while the remaining 79.5% was 

explained by other factors that not researched. 

4. Hypothesis Testing. 

a. F test (F-test). 

The results of data analysis using the SPSS For Windows Release 15.00 program could be presented in the following 

table: 

Table 4: F test estimation results 

 

Source: Results of primary data processing 

From the table above, it was known that the Fcount value was 5.948 > the Ftable value was 2.73 and was strengthened by 

the sig coefficient value. Fcount of 0.001 < P-value (α) of 0.05. Based on the test criteria, if the coefficient value is sig. F 

< P-value (α) of 0.05 meant that Ha was accepted and Ho was rejected. So it could be concluded that there was a 

significant effects between Affective Variables (X1), Continuous (X2), Normative (X3), on the Bound Variable, that was 

Teacher Performance (Y). 

b. t-test  

The t-test was used to test whether there was a significant effect between Affective Variables (X1), Continuous (X2), 

Normative (X3), on the Bound Variable, that was Teacher Performance (Y). To determine whether the proposed 

hypothesis was significant or not, it was necessary to look at the t-count estimation shown by the following table: 

Table 5: Hypothesis Test Results (t test) 

 

Source: Data (processed) SPSS 

Based on the table above, it could be seen that the tcount value for Affective Variables (X1) was 2,029, Continuous 

Variables (X2) was 2.152, Normative Variables (X3) was 2.149, when compared to ttable = 1.99444. The estimation 

results state that the tcount value of the three independent variables on the dependent variable was greater than ttable 

(tcount > ttable), then the criterion Ha was accepted and Ho was rejected, this meant that the three independent variables 

could be said to have a significant effect on the dependent variable. On the other hand, when compared between the 

coefficient values of Sig. with a P-value (α) of 0.05, it could be seen that the coefficient Sig. X1 variable was 0.046, 

coefficient Sig. X2 variable was 0.035, coefficient Sig. X3 variable was 0.035, the three independent variables had a 

ANOVAb

22.126 3 7.375 5.948 .001a

85.552 69 1.240

107.678 72

Regression

Residual

Total

Model

1

Sum of

Squares df Mean Square F Sig.

Predictors: (Constant), Normatif, Kontinu, Afektifa. 

Dependent Variable: Kinerja Gurub. 

Coefficientsa

-1.327 1.083 -1.226 .225

.439 .216 .228 2.029 .046

.330 .153 .235 2.152 .035

.373 .174 .238 2.149 .035

(Constant)

Afektif

Kontinu

Normatif

Model

1

B Std. Error

Unstandardized

Coefficients

Beta

Standardized

Coefficients

t Sig.

Dependent Variable: Kinerja Gurua. 
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coefficient value of Sig. which was still below the P-value (α), this meant that Ha was accepted and H0 was rejected, it 

meant that there was a significant relationship between Affective Variables (X1), Continuous (X2), Normative (X3) on 

the Bound Variable, that was Teacher Performance (Y ). 

B. Discussion 

1. Effect of Affective (X1), Continuous (X2), Normative (X3), on Teacher Performance (Y). 

The Fcount value was 5.948 > the Ftable value was 2.73 and was strengthened by the sig coefficient value. Fcount of 

0.001 < P-value (α) of 0.05. Based on the test criteria, if the coefficient value was sig. F < P-value (α) of 0.05 meant that 

Ha was accepted and Ho was rejected. So it could be concluded that there was a significant effect between Affective 

Variables (X1), Continuous (X2), Normative (X3), on the Bound Variable, that was Teacher Performance (Y). 

Commitment was part of the human resource management function, namely the maintenance function. Commitment was 

needed by the organization because through these commitments, it was hoped that a professional work climate would be 

created. Healthy work quality was a manifestation of organizational commitment to employees, it would encourage 

increased work motivation and commitment from employees to the organization. The concept of organizational 

commitment was defined as an attitude that reflected employee loyalty to the organization and a continuous process in 

which members of the organization express their concern for the organization and its success and continuous progress 

(Luthans, 2011:249). In line with the research of Titik Nurbiyati and Kunto Wibisono. 2014. His research concluded that 

all hypotheses were accepted, which meant that commitment consisting of affective, continuous and normative partially 

and simultaneously affected employee performance. 

2. Affective Effect (X1) on Teacher Performance (Y). 

The tcount value for the Affective Variable (X1) was 2.029, when compared with ttable = 1.99444, then the estimation 

results stated that there was a significant relationship between the Affective Variable (X1) and the Bound Variable, that 

was Teacher Performance (Y). According to Allen and Meyer, (1997:118) Affective commitment is related to emotional 

feelings for the organization and beliefs in its values. Affective commitment arised because of desire, it meant that 

commitment was seen as an attitude, namely an individual's effort to identify himself in the organization and its goals. 

Affective commitment showed the emotional desire of employees to adapt to existing values so that their goals and 

desires to remain in the organization can be realized (Kaswan, 2012: 293). In line with the research of Roberto Goga 

Parinding.2015 and Akhmad Nurrofi. 2013. The conclusion of the research was partially tested, Affective Commitment 

variable (X1) had a significant effect on Employee Performance (Y). 

3. Continuous Effect (X2) on Teacher Performance (Y). 

The tcount value for Continuous Variable (X2) was 2.152, when compared with ttable = 1.99444, then the estimation 

results stated that there was a significant relationship between Continuous Variable (X2) and the Bound Variable, that was 

Teacher Performance (Y). According to Luthans (2011: 249) continuance commitment, is a commitment based on losses 

associated with the exit of employees from the organization. This might be due to loss of seniority over promotions or 

benefits. According to Allen and Meyer, (1997:123) Continuous commitment is related to the perceived economic value 

of staying in an organization when compared to leaving the organization. Continuance Commitment arised because of the 

need and views that commitment as a behavior that occurred because of a dependence on activities that had been carried 

out in the organization in the past and this could not be abandoned because it would be detrimental. 

In line with the research of Akhmad Nurrofi. 2013. His research concluded first, Affective commitment had an effect on 

employee performance. Second, continuous commitment had an effect on employee performance. 

4. Normative Effect (X3) on Teacher Performance (Y). 

The tcount value for the Normative Variable (X3) was 2.149, when compared with ttable = 1.99444, then the estimation 

results stated that there was a significant relationship between the Normative Variable (X3) on the Bound Variable, that 

was Teacher Performance (Y). According to Darmawan (2013:170) Normative Commitment (normative commitment) is 

a must to remain a member of the organization for moral reasons or ethical reasons. Such as it included, Loyalty to the 

organization, Happiness at work and Pride in working for the organization. 
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In line with the research of Ria Padma, Eviatiwi. 2020. The conclusion of the research was that affective commitment had 

a positive and significant effect on performance, continuance commitment had a positive and significant effect on 

performance, and normative commitment had a positive and significant effect on performance. Normative commitment 

had the greatest effect on performance. 

IV.   CONCLUSIONS AND SUGGESTIONS 

A. Conclusion 

Based on the results of the discussions that had been carried out in the previous chapter, the conclusions were as followed 

is There was a significant effect between Affective Variables (X1), Continuous (X2), Normative (X3), on the Bound 

Variable, that was Teacher Performance (Y) of Muhammadiyah Senior High School in Palembang City, There was a 

significant effect on the Affective Variable (X1), on the Bound Variable, that was Teacher Performance (Y) of 

Muhammadiyah Senior High School in Palembang City, There was a significant continuous effect (X2), on the dependent 

variable, that was Teacher Performance (Y) of Muhammadiyah Senior High School in Palembang City, There was a 

significant normative effect (X3) on the dependent variable, that was teacher performance (Y) of Muhammadiyah Senior 

High School in Palembang City. 

B. Suggestion 

Based on the conclusions above, there were several suggestions from researchers as followed: 

The Affective Variable (X1) on the Bound Variable, that was Teacher Performance (Y) needed to be maintained, because 

it had the largest coefficient value compared to other variables of Muhammadiyah Senior High School in Palembang City, 

Continuous Variable (X2) on the Bound Variable, that was Teacher Performance (Y) needed to be improved in 

Muhammadiyah Senior High School in Palembang City, Normative Variable (X3) on the Bound Variable, that was 

Teacher Performance (Y) also needed to be improved in Muhammadiyah Senior High School in Palembang City, 

Principals and related institutions (PDM Palembang and PWM Sumsel) motivated teachers, by providing rewards, 

punishment and clear career development of Muhammadiyah Senior High School in Palembang City, This research 

became a recommendation for further research with a variety of variables, with wider objects and subjects, so that further 

research would be better. 

REFERENCES 

[1] Akhmad Nurrofi. 2013. Analisis Pengaruh Dimensi Komitmen Organisasi (Affective, Continuance, Normative) 

Terhadap Kinerja Karyawan Sekolah Tinggi Ilmu Ekonomi Totalwin Semarang. Jurnal Ilmu Manajemen dan 

Akuntansi Terapan (JIMAT) Volume 4 Nomor 1, Mei 2013. 

[2] Arikunto. 2010. Prosedur Penelitihan Suatu Pendekatan Praktek. Edisi Lima. Rineka Jaya. 

[3] Branita, Sandhini Margitama, 2010, Pengaruh Kepuasan Kerja, Komitmen Organisasi Dan Kinerja Karyawan 

Terhadap Turnover Intention Karyawan Pada PT. INTRACO ADHITAMA DI SURABAYA. Undergraduate thesis, 

UPN "Veteran" Jatim.  

[4] Busro Muhammad. 2020. Teori-teori Manajemen Sumberdaya Manusia. Edisi Pertama, Cetakan Ke 2 Penerbit 

Prenada Media Group. Jakarta. 

[5] Didit, Darmawan. 2013. Prinsip-Prinsip Perilaku Organisasi. PT. Temprina Media Grafika. Surabaya. 

[6] Fauzi, Fitriya., Dencik, A.Basyith., dan Asiati, D. I. 2019. Metodologi Penelitian Untuk Manajemen dan Akuntansi. 

Jakarta: Salemba Empat. 

[7] Ghozali, Imam. 2012. “Aplikasi Analisis Multivariate dengan Program IBM SPSS 20”. Semarang : UNDIP. 

[8] Hidayat, Zainul. 2015. Pengaruh Lingkungan Kerja dan Disiplin Kerja serta Motivasi Kerja Terhadap Kinerja Guru 

Perusahaan Daerah Air Minum (PDAM) Kabupaten Lumajang Jurnal Penabur-Vol.02/Th.III/ Maret 2007. Hal.130-

135. 



                                                                                                                   ISSN 2394-7322 

International Journal of Novel Research in Marketing Management and Economics 
Vol. 8, Issue 2, pp: (9-18), Month: May - August 2021, Available at: www.noveltyjournals.com 

 

Page | 17 
Novelty Journals 

 

[9] Hidayat, Muchtar, 2010, Analisis Komitmen (Affective, Continuance dan Normative) Terhadap Kualitas Pelayanan 

Pengesahan STNK Kendaraan Bermotor; Studi Empiris pada Kantor Bersama Samsat di Propinsi Kalimantan Timur, 

Jurnal Manajemen dan Kewirausahaan, VOL.12, NO. 1, 11-23 p-ISSN 2086-3748 Jurnal Ilmu Manajemen dan 

Akuntansi Terapan (JIMAT) Volume 4 Nomor 1, Mei 2013 34  

[10] I Wayan Bagia, Fridayana Yudiaatmaja, Ni Nyoman Yulianthini. 2014. Model Konseptual Kinerja Individual 

Pegawai Pemerintah Daerah Kabupaten Yang Berbasis Kompetensi, Komitmen Organisasi, dan Motivasi Kerja. 

Seminar Nasional Riset Inovatif Ii, Tahun 2014 ISSN : 2339-1553 714 

[11] Karina, Setyo, Naning. 2020. Pengaruh Kecerdasan Emosional dan Komitmen Organisasi Terhadap Kinerja Guru. 

Journal Of Performance Human Resources, Volume 1 Issue 1, Juli 2020, pp. 1-19.  

[12] Kaswan dan Ade Sadikin Akhyadi. 2015. Pengembangan Sumber Daya Manusia Dari Konsepsi, Paradigma, dan 

Fungsi Sampai Aplikasi. Bandung: Alfabeta. 

[13] Khabib Sholeh1* , Sukirno 2 , Mohammad Fakhrudin. 2017. Persepsi Terhadap Minat Belajar Siswa dan Komitmen 

Afektif Organisasi Guru SMK di Kabupaten Kebumen. Jurnal Vol. 9, No. 2, Desember 2017, Hal: 47-57 pISSN: 

2085-1472, eISSN: 2579-4965 E D U K A S I.  Jurnal Penelitian & Artikel Pendidikan. Pendidikan Bahasa dan 

Sastra Indonesia, Universitas Muhammadiyah Purworejo, Indonesia 

[14] Mahesa, 2013. Pengaruh Lingkungan Kerja, Motivasi Kerja, Disiplin Kerja Terhadap Kinerja Pegawai (Studi Pada 

Perum Bulog Devisi Regional Jakarta). Jurnal Administrasi Publik, Vol.02/Th.III/Maret 2011. Hal.108-119. 

[15] Martinis Yamin, Maisah 2010. Standarisasi Kinerja Guru. Edisi Revisi. Penerbit Gunung Persada. Jakarta. 

[16] Malthis, Nawawi, 2011. Manajemen Sumber Daya Manusia. Yogyakarta: Gajah Mada University Press. 

[17] Mohammad Fathi,  Alsafadia, Altahata and Yousfib. 2020.  The effect of talent management on organizational 

performance improvement: The mediating role of organizational commitment Management Science Letters 10 

(2020) 2937–2944Contents lists available at Growing Science Management Science Letters. 

[18] Mulyasa, 2014. Telaah Kinerja Organisasi Publik. Jakarta : Yayasan Obor Indonesia 

[19] Munir Salleh, Aziz Amin, Shaladin Muda & Muhammad Abi Sofian Abdul Halim. 2017. Fairness of Performance 

Appraisal and Organizational Commitment.  Asian Social Science; Vol. 9, No. 2; 2013 ISSN 1911-2017 E-ISSN 

1911-2025 Published by Canadian Center of Science and Education 121 1 Faculty of Management and Economics, 

Universiti Malaysia Terengganu, Terengganu, Malaysia 2 Faculty of Social Development, Universiti Malaysia 

Terengganu, Terengganu, Malaysia 3 Faculty of Business Management, Universiti Teknologi MARA, Terengganu, 

Malaysia. 

[20] Priyono. 2016. Metode Penelitian Kuantitatif. Surabaya: Zifatama Publishing. 

[21] Ramadhan, Galih, 2015. Pengaruh Gaya Kepemimpinan Terhadap Kinerja Karyawan  PT Altec 98 Cabang Medan. 

Jurnal Administrasi Publik, Vol.02/Th.III/Maret 2015. Hal.128-139. 

[22] Ria  Padma Nur Ariyani, Eviatiwi Kusumaningtyas Sugiyanto.2020. PENGARUH KOMITMEN AFEKTIF, 

KOMITMEN BERKELANJUTAN DAN KOMITMEN NORMATIF TERHADAP KINERJA KARYAWAN (Studi 

Perusahaan BUMN X di Semarang). Fakultas Ekonomi Universitas Semarang Jurnal Ilmiah Manajemen Ubhara 

VOL 2, NO.2 2020  

[23] Salim Musabah Bakhit Al Zefeiti1,2*, Noor Azmi Mohamad3. 2017.The Influence of Organizational Commitment 

on Omani Public Employees’ Work Performance. International Review of Management and Marketing ISSN: 2146-

4405 available at http: www.econjournals.com International Review of Management and Marketing, 2017, 7(2), 

151-160. International Review of Management and Marketing | Vol 7 • Issue 2 • 2017 151. 1 Universiti Teknologi 

Malaysia, Malaysia, 2 Royal Court Affairs, Oman, 3 Universiti Teknologi Malaysia, Malaysia. Sartika, Ikke Dewi, 

2002. Manajemen Berbasis Sekolah. Jakarta : PT. Grafindo 

[24] Sandu, S. & Ali, S. 2015. Dasar Metodologi Penelitian. Yogyakarta: Literasi Media Publishing. 



                                                                                                                   ISSN 2394-7322 

International Journal of Novel Research in Marketing Management and Economics 
Vol. 8, Issue 2, pp: (9-18), Month: May - August 2021, Available at: www.noveltyjournals.com 

 

Page | 18 
Novelty Journals 

 

[25] Sugiyono. 2015. Metode Penelitian Pendidikan (Pendekatan Kuantitatif, Kualitatif, dan R & D). Bandung: Alfabeta. 

[26] Umar, Husein. 2019. Metode Riset Manajemen Perusahaan, Langkah Cepat dan Tepat Menyusun Tesis dan 

Disertasi. Jakarta: Gramedia Pustaka Utama. 

[27] Ria Padma, Eviatiwi. 2020. Pengaruh Komitmen Afektif, Komitmen Berkelanjutan dan Komitmen Normatif 

Terhadap Kinerja Karyawan (Studi Perusahaan BUMN X di Semarang). Fakultas Ekonomi Universitas Semarang 

Indonesia. Jurnal Ilmiah Manajemen Ubhara VOL 2, NO.2 2020 

[28] Rizky, Lintang Cahya, 2013, Pengaruh Kemampuan, Komitmen Organisasional, Dan Lingkungan Kerja Terhadap 

Kinerja Pegawai Pt Bukit Asam (Persero) Tbk Kantor Perwakilan Jakarta, Vol 1, No 02  

[29] Robbins,  S.P.  &  Judge,  T.A.  (2011).Organizational  Behavior(14thed).New Jersey: Pearson. 

[30] Roberto Goga Parinding.2015. Analisis Pengaruh Komitmen Afektif, Komitmen Berkelanjutan, dan Komitmen 

Normatif Terhadap Kinerja Karyawan Pada PT. Pegadaian (Persero) Cabang Ketapang. e-Jurnal Ilmu Manajemen 

MAGISTRA Vol. 1 No.2 Agustus 2015 E-ISSN : 2442-4315 11112034 Program Studi Magister Manajemen 

Program Pascasarjana Fakultas Ekonomi dan Bisnis Universitas Narotama Surabaya 

[31] Senem and Ozgur 2014. The relation between work-family conflict, job stress, organizational commitment and job 

performance: Astudy on turkish primary teachers. Available Journal of Research on Education ISSN: 2147-6284 

European Journal of Research on Education, 2014, 2(2),72-81DOI: 10.15527/ejre. 

[32] Titik Nurbiyati dan Kunto Wibisono. 2014. Analisis Pengaruh Komitmen Afektif, Kontinyu dan Normatif Terhadap 

Kinerja dengan Disiplin Kerja Sebagai Variabel Intervening Fakultas Ekonomi UII, Jurnal Kajian Bisnis Vol. 22, 

No. 1, 2014, 21 – 37.  

[33] Uno, Hamzah B, 2011. Pendidikan di Era Digitalisasi. Jakarta : PT. Gramedia 

[34] Usman, 2010. Filosofi Pendidikan. Yogyakarta : Andi Offset 

[35] Yuliana, 2012, Strategi Organisasi, Yogyakarta: Amara Books. 

 


